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CCRS Center Resources 

States and districts across the country are increasingly seeking to expand access to WBL experiences as a 
strategy to improve student college and career readiness. The resources described below are available from 
the CCRS Center and will assist states and districts as they work to implement WBL and other college and 
career readiness initiatives designed to address employability skills, career pathways, the Every Student Succeeds 
Act, and data and assessments. To learn more about the CCRS Center and its resources, visit www.ccrscenter.org 
or contact Ellen Cushing, Deputy Director, at ecushing@air.org. 
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Work-Based Learning Definitions: Themes From States and National Organizations— 
There is no universally accepted definition of WBL; however, a strong definition can help 
ensure that students participate in high-quality work-based learning experiences. This 
resource includes definitions of work-based learning from state education agencies, 
departments of labor or workforce development, and national organizations and  
discusses common themes across the definitions. 

Using Geographic Information Systems to Support Equitable Work-Based Learning 
Planning and Implementation—State education agencies often develop one-size-fits-all 
WBL policies that may not consider place effects—i.e., the advantages and disadvantages 
that one inherits simply by living in a particular location. Geographic information systems 
(GIS) allow states to develop policies and strategies that accommodate place-based 
differences and address potential inequities in opportunity. This resource introduces  
GIS and how it can support equitable WBL planning and implementation. 

Developing Work-Based Learning Maps: Data Sets, Indicators, and Sources—WBL maps 
are created using GIS software that can layer diverse data sets atop one another. Users 
working to answer essential WBL questions can thoughtfully select data sets to identify 
factors that will support WBL efforts. This resource highlights data sets and indicators 
that have been used to build and populate WBL maps to address essential WBL questions.

Work-Based Learning Definitions Themes From State and National Organizations   3 

The Power Is in the Layers: GIS Shows 
How Data Overlap Over Space 

Within a map, geometry is ordered with points 
on top, lines below points, and polygons on  
the bottom. 

The Workflow: How You Build a Map 

After meeting with state education agency teams to discuss the state’s needs, 
goals, and available data, the CCRS Center engages in the following workflow, 
which depicts the key steps involved in creating customized maps to support 
WBL efforts. 

The Key Ingredients 

1. Basemap 

Each WBL map begins with a basemap. The basemap is used for locational 
reference and displays background information, such as landforms, roads, 
state boundaries, and much more. 

2. Layers 

The CCRS Center will work with our state partners to add their relevant WBL 
data to the map as layers. You can think of this process as layering data on 
top of your basemap. Each data set that you add on top of your basemap will 
be represented as a separate layer. The layering of the data is what enables 
more sophisticated spatial analysis. 

Note: In the graphic to the right, we selected the light gray basemap and added 
two layers: major cities in France (displayed as points) and country regions 
(displayed as polygons). 

3. Web Maps 

The web map is one way that we can house all of the data layers and the 
basemap. The web map is where we symbolize, filter, edit, and reorder your 
layers. In addition, we configure “pop-ups” (the data that pop up when you click 
on a point or polygon), which enable users to explore features they click on. 

4. Web Apps 

The web map(s) feed into a variety of web apps. These web apps are simple 
applications designed to run in web browsers and also on mobile devices. 
Popular types of web apps include story maps and the web app builder. 

Example: 

Customers (points) 

Streets (lines) 

Parcels (polygons) 

WEB APP 

4 

BASEMAP 

1 

LAYERS
 ¡ Points
 ¡ Lines
 ¡ Polygons 

2 

WEB MAP 

3 

CUSTOMIZED 

Harder, 2015, p. 73 

Work-based learning (WBL) maps are created using Geographic Information Systems (GIS) 
software that can layer diverse data sets on top of one another. This layering highlights spatial 
relationships among the data and allows users to conduct spatial analyses. Users looking to 
answer essential WBL questions can thoughtfully select data sets to identify the factors that 
will support (e.g., WBL program alignment and proximity) or inhibit (e.g., no industry or broadband 
access) WBL efforts.  

The tables below include data sets and specific indicators that have been utilized to build  
out WBL maps and to address essential WBL questions. Tables 1 and 2 provide a high-level 
overview of WBL data sets—state-specific and national, key indicators, and sources for the 
data. Table 3 demonstrates how the data sources align to the essential questions. 

Table 1. State-Specific WBL Data Sets, Indicators, and Sources 

Data Set(s) State Specific WBL Data Indicators Source(s) 

Secondary school data  ¡ School name and physical address

 ¡ CTE programming offereda

 ¡ WBL programming offeredb

 ¡ Student demographics

 ¡ Accountability ratings 

 ¡ School district boundaries 

State education agency 

Community and technical 
college data

 ¡ School name and physical address

 ¡ Programs available

 ¡ Certifications offered

 ¡ Dual enrollment options

 ¡ Student demographics

 ¡ Service area boundaries 

Higher education governing board  
or agencyc 

Business location data  ¡ Business name and location

 ¡ NAICS industry code

 ¡ Number of employees 

State labor agencyd 

Economic development data  ¡ Economic development regions State economic development agency 

Transportation data  ¡ Transit corridors and bus routes State transportation agency 
a Career and technical education (CTE) may not be located within state education agencies. In some states, CTE data 

may be located in a separate state CTE agency or in the labor department. 
b States have just begun to collect WBL data, so there is a chance these data are located in local education agencies 

instead of state education agencies. 
c No single governing structure for postsecondary education exists in all states. Some states have a state higher 

education officer, and other states have offices that coordinate or govern 2-year community and technical colleges 
and another office for 4-year colleges/universities, whereas some states have offices that only oversee particular 
types of postsecondary institutions (e.g., California has different governing structures for the community college 
system, the California State University System, and the University of California system). 

d States have a variety of names for the agency that administers the Workforce Innovation and Opportunity Act, such 
as Department of Labor, Department of Labor and Employment, and Workforce Development Department. 

Developing Work-Based Learning Maps 
Data Sets, Indicators, and Sources 

http://www.ccrscenter.org/
mailto:ecushing%40air.org?subject=
https://ccrscenter.org/sites/default/files/WorkBasedLearning_StateDefinitions.pdf
https://ccrscenter.org/sites/default/files/WorkBasedLearning_Using_GIS.pdf
https://ccrscenter.org/sites/default/files/WorkBasedLearning_Using_GIS.pdf
https://ccrscenter.org/sites/default/files/WorkBasedLearning_GIS_DevelopingMaps.pdf
https://ccrscenter.org/sites/default/files/WorkBasedLearning_StateDefinitions.pdf
https://ccrscenter.org/sites/default/files/WorkBasedLearning_Using_GIS.pdf
https://ccrscenter.org/sites/default/files/WorkBasedLearning_GIS_DevelopingMaps.pdf
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Essential Questions: Using Geographic Information System Maps to Inform Work-Based 
Learning Decisions—The settings in which individuals live and learn have a dramatic 
impact on their access to high-quality education, workforce training, and employment. 
State and local education leaders need to consider these place effects as they help 
districts and schools develop WBL systems across diverse contexts. This resource is a 
collection of essential WBL questions that state agency partners can answer using GIS 
mapping data. 

What Are Work-Based Learning Intermediaries?—Effectively managing WBL requires 

substantial coordination to ensure that students have access to high-quality WBL 

opportunities. An intermediary can help support WBL that spans the boundaries of  

state, regional, and local institutions, sectors, and agencies. This resource defines  

the role of intermediaries as individuals and organizations. 

Employability Skills and Career Pathways

Integrating Employability Skills: A Framework for All Educators—Learn how to integrate 

and prioritize employability skills at the state and local levels with our professional learning 

module. This interactive module includes a collection of presentation slides and handouts, 

a sample agenda, a workbook, tools, and a facilitator’s guide.

Integrating Employability Skills With Classroom Instruction to Support English Learners— 

Discover how to develop employability skills for English learners with this supplemental 

professional learning module. 

Career Pathways Initiatives—What should states interested in career pathways consider in 

choosing from current models? This brief highlights national and regional career pathways 

initiatives and provides lessons learned for states developing and implementing a career 

pathways system. 

Designing a Career Pathways System: A Framework for State Education Agencies— 

A career pathways system is a coordinated system of programs and services supporting 

students in the transition from school to the workforce, and it can be one part of a 

comprehensive system to support students’ college and career readiness. This four-

chapter module is intended to help state education agencies design, implement,  

and evaluate a career pathways system. Each chapter includes a facilitator’s guide,  

slide presentation, and activity handouts.

Essential Questions | Using Geographic Information Systems Maps to Inform Work-Based Learning Decisions2

 Probing Economic Questions

 ¡ What are the priority industries in different regions of the state?

 y Do these industries align with the state’s broader economic development plan? 

 ¡ How many businesses within the state’s economic development regions support internships, 
apprenticeships, or job shadowing for students?

 y Is this a sufficient number for the state’s economic goals? 

 ¡ Are there locations where local and regional chambers of commerce and/or workforce development 
boards are well positioned to support WBL efforts? 

 y What is their proximity to secondary schools?

 y What is their proximity to institutions of higher education? 

Essential Question 2 How well are WBL resources aligned across the state?

 Probing Education Questions

 ¡ Do career and technical education programs of study offered 
align to statewide, regional, and local labor market demands? 

 y Are the programs of study offered in high-demand,  
high-wage industries within the state?

 y Are programs of study that are irrelevant to current state 
economic and labor demands offered to students?

 ¡ Do secondary education career pathways programs seamlessly 
integrate with programs in higher education?

 y Are there articulation agreements between secondary 
programs and institutions of higher education that 
acknowledge and accept coursework and experience  
for postsecondary credit? 

 y Is the coursework aligned between secondary and 
postsecondary institutions to ensure nonduplication  
of content?   

 Probing Economic Questions

 ¡ Which local businesses have vacancies for entry-level 
positions? 

 y Are these businesses in high-demand industries? 

 y Are these businesses located in districts that offer CTE  
or WBL programs in those industries? 

PROGRAMS OF STUDY 

A program of study is a comprehensive, 
structured approach for delivering academic 
and career and technical education to prepare 
students for postsecondary education and 
career success. The Carl D. Perkins Career 
and Technical Education Act of 2006 
(Perkins IV) requires that all eligible providers 
offer at least one program of study. Additional 
information on program of study requirements 
can be found here. 

CAREER PATHWAYS PROGRAMS 

A career pathways system coordinates  
people and resources both within and  
across education, workforce, and human 
services systems. Within education, this 
includes aligning the K–12 and postsecondary 
education systems and, in particular, the 
career and technical education programs  
and services provided within and across 
program providers. 

What Are Work-Based Learning 
Intermediaries? 

State Work-Based Learning Initiative 
The College and Career Readiness and Success (CCRS) Center launched the State  
Work-Based Learning Initiative (Initiative) in April 2017. Planned as an ongoing collaboration 
with cross-sector state teams, the Initiative provides an ideal opportunity for states to 
strengthen the connection between academic content areas and career and technical 
education, build cross-sector infrastructure to increase the number and strengthen the 
quality of work-based learning (WBL) opportunities available to secondary students, and 
engage in cross-state peer networks to share emerging practices and strategies. 

The Initiative is organized into four priority area peer networks that provide participating 
state members with the opportunity to define specific priorities, participate in cross-state 
learning, and engage with experts. Together, states in these networks focus on solving 
barriers or problems of practice that have impeded their WBL efforts. Each peer network 
develops resources and tools to help leaders in participating states as well as policymakers 
and leaders in states throughout the nation who are grappling with similar issues. 

The Intermediaries Peer Network focuses on the valuable role intermediaries can play in 
supporting the implementation, scaling, and quality of WBL opportunities in a state. The peer 
network is examining existing state and local practices on key topics, including strategies for 
structuring and engaging intermediaries for connecting business and education, technical 
assistance and professional development support for building the capacity of intermediaries, 
and state policies related to intermediaries. 

Defining Work-Based Learning Intermediaries 
Effectively managing WBL opportunities requires a substantial amount of coordination  
to ensure that students have high-quality WBL opportunities. Because WBL spans the 
boundaries of state, regional, and local institutions, sectors, and agencies, the intermediary 
role is one on which many states and districts rely. The purpose of intermediaries is to 
support WBL or other career development activities for students. For this reason, states 
increasingly see value in supporting and building systems that rely on intermediaries, whether 
they are individuals or organizations. State support focuses on funding, vision setting, building 
formal industry/business and K–12 education partnerships, and myriad other activities. 
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Career Pathways Initiatives 

Introduction 
As students plan and prepare for and transition to college and careers, career pathways programs help 
students to gain workforce experience and skills and consider the connection between their career 
interests and educational plans. This brief describes major national and regional career pathways 
initiatives and provides lessons learned for states considering the development and implementation 
of statewide career pathways programs. 

What Are National and Regional Career Pathways Initiatives? 
All 50 states and U.S. territories receive federal funding through the Carl Perkins Career and Technical 
Education Act of 2006 (Perkins Act), and a requirement of receiving these funds is that a state create at 
least one career and technical program of study or career 
pathway that includes academic, career, and technical 
content that prepares students to make a successful Defining career pathways 
postsecondary transition to education and the workforce 

There are several definitions of career pathways (U.S. Department of Education, n.d.). 
developed by the organizations supporting the 

Some states have joined national and regional initiatives work of career preparation for students. The 
to design and implement multiple career pathways across U.S. Departments of Education, Health and 
their respective states. These initiatives expand Perkins Act Human Services, and Labor define a career 
requirements by doing any of the following: (1) aligning pathway as a “series of connected education 
career courses, programs, and training across state K–12 and training strategies and support services 
and higher education systems, (2) aligning education and that enable individuals to secure industry 
workforce efforts around career pathways, or (3) creating relevant certification and obtain employment 
and implementing common definitions and measures of within an occupational area and to advance 
career areas, course sequences in particular career to higher levels of future education and 
pathways, implementation, student learning, and student employment in that area.” 
outcomes. Several major national and regional career (U.S. Departments of Education, Labor, and 
pathways initiatives take different approaches to supporting Health and Human Services, 2012) 
states with career pathways design and implementation. 

ASK THE 
CCRS 
CENTER
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Designing a Career Pathways System 
A Framework for State Education Agencies 

Chapter 2 
Mapping and Assessing Career Readiness Policies, 
Programs, and Industries 

FACILITATOR’S GUIDE 
SEPTEMBER 2016 

https://ccrscenter.org/sites/default/files/WorkBasedLearning_GIS_EssentialQuestions.pdf
https://ccrscenter.org/sites/default/files/WorkBasedLearning_GIS_EssentialQuestions.pdf
https://ccrscenter.org/sites/default/files/WorkBasedLearning_Intermediaries_Definition.pdf
https://ccrscenter.org/technical-assistance-networks/professional-learning-modules/integrating-employability-skills
https://ccrscenter.org/technical-assistance-networks/professional-learning-modules/employability-skills-English-learners
https://ccrscenter.org/products-resources/ask-the-ccrs-center/career-pathways-initiatives
https://ccrscenter.org/implementation-tools/career-pathways-modules
https://ccrscenter.org/sites/default/files/WorkBasedLearning_GIS_EssentialQuestions.pdf
https://ccrscenter.org/sites/default/files/WorkBasedLearning_Intermediaries_Definition.pdf
https://ccrscenter.org/technical-assistance-networks/professional-learning-modules/integrating-employability-skills
https://ccrscenter.org/technical-assistance-networks/professional-learning-modules/employability-skills-English-learners
https://ccrscenter.org/products-resources/ask-the-ccrs-center/career-pathways-initiatives
https://ccrscenter.org/implementation-tools/career-pathways-modules
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Every Student Succeeds Act (ESSA) 

Developing a College- and Career-Ready Workforce: An Analysis of ESSA, Perkins, and 

WIOA—ESSA, Perkins, and WIOA provide opportunities for states to develop a coherent 

approach to ensuring that today’s students are prepared for tomorrow’s careers and workforce 

demands. This resource includes a brief, a workbook, and an interactive tool to help state 

and local education agencies identify opportunities to align and leverage policies, programs, 

and funding in ESSA, Perkins, and WIOA. 

Leveraging the Every Student Succeeds Act to Support State Visions for College and 

Career Readiness—ESSA provides an opportunity for states to operationalize their college 

and career readiness vision in support of the act’s key tenets. This brief provides a policy 

framework to help states align their college and career readiness definitions with relevant 

policy provisions under ESSA in order to build a single, cohesive strategy. 

College and Career Readiness Begins With a Well-Rounded Education: Opportunities 

Under the Every Student Succeeds Act—ESSA’s “well-rounded education” provision 

provides an opportunity for states to operationalize their college and career readiness 

vision. This brief describes how states can develop and implement their own definitions  

of a well-rounded education focused on improving college and career readiness. 

Data and Assessments 

Designing Assessments for College and Career Readiness: Performance Tasks— 

Performance tasks are one way to assess students’ college and career readiness because 

they require students to produce authentic work that demonstrates their mastery of 

specific skills and content. This video explores how educators can design and score 

performance tasks and connects performance tasks with other education initiatives, 

including competency-based education, deeper learning, and employability skills. 

Harnessing the Potential of Statewide Longitudinal Data Systems to Support College and 

Career Readiness—Statewide longitudinal data systems (SLDS) offer states a potentially 

powerful tool to observe trends, assess needs, and develop and refine policies that can 

promote college and career readiness initiatives aligned with the requirements of ESSA. In 

this brief, we discuss strategies for leveraging SLDS to promote state-defined college and 

career readiness goals.

November 2017 

Developing a College- and Career-Ready Workforce 

An Analysis of ESSA, Perkins, and WIOA 
By Ellen Cushing, Susan Therriault, EdD, and David English 

PAGE 1 

COLLEGE & CAREER  
READINESS & SUCCESS Center
 at American Institutes for Research 

ASK THE 
CCRS 
CENTER 

Leveraging the Every Student Succeeds Act to Support 
State Visions for College and Career Readiness 

States continue to position college and  
career readiness (CCR) at the center of their 
educational strategies. Many states have 
formulated multidimensional definitions of CCR 
that are supported by key educational inputs 
including curricula, conditions for learning, 
accountability systems, and assessments. To 
operationalize a strong overall CCR vision, the 
state’s CCR definition and these inputs should 
be closely aligned (see Figure 1). The Every 
Student Succeeds Act of 2015 (ESSA) provides 
additional leverage for these alignment efforts 
beyond that of the No Child Left Behind Act of 
2001 (NCLB) by more meaningfully incorporating 
the various academic and nonacademic 
components of state CCR definitions. 

This brief presents a policy framework to support 
states’ efforts to move their CCR visions forward 
in a cohesive manner. The framework is grouped 
according to three closely interrelated policy 
areas under ESSA:

 ¡ Provision of a well-rounded education that 
emphasizes readiness beyond NCLB’s focus 
on core academic content via enriched, 
accelerated curricula and educational 
experiences and improved conditions  
for learning

 ¡ Augmentation of accountability systems  
to include multiple measures that may  
form a continuum of usable academic  
and nonacademic measures of readiness 
from preschool to the workforce

 

State definitions of CCR include the following skills, 

knowledge, and dispositions. ESSA meaningfully incorporates 

many of these academic and nonacademic student outcomes:

 ¡ Academic knowledge (19 states’ definitions)

 ¡ Critical thinking and/or problem-solving skills such  

as analysis, inference, and evaluation (14 states)

 ¡ Social and emotional traits such as collaboration, 

social awareness, and responsible decision-making 

(14 states)

 ¡ Intrapersonal skills such as grit, resilience, and 

perseverance (8 states)

 ¡ Citizenship and/or community involvement (8 states)

 ¡ Other employability skills (6 states) 

Delaware’s CCR definition exemplifies states’ 

multidimensional approach to CCR: 

“Each Delaware student will graduate college- and career-ready. 

Students will be prepared to successfully plan and pursue an 

education and career path aligned to their personal goals, with 

the ability to adapt and to innovate as job demands change. 

Students will graduate with strong academic knowledge, 

the behaviors and skills with which to apply their knowledge, 

and the ability to collaborate and communicate effectively. 

Each student should be an independent learner, and have 

respect for a diverse society and a commitment to  

responsible citizenship.” 

Source: Mishkind, 2014 

BY DAVID ENGLISH, JEREMY RASMUSSEN, ELLEN CUSHING and SUSAN THERRIAULT, ED.D. 
August 2016 

PAGE 1 

COLLEGE & CAREER  
READINESS & SUCCESS Center
 at American Institutes for Research 

BY DAVID ENGLISH, ELLEN CUSHING, SUSAN THERRIAULT, ED.D., and JEREMY RASMUSSEN 

Increasingly, states are prioritizing college and career 
readiness (CCR) for students as a key goal of their 
education systems. Moving beyond the No Child Left Behind 
(NCLB) Act’s focus on mathematics and reading/English 
language arts (ELA) test scores, states are using the 
passage of the Every Student Succeeds Act of 2015 (ESSA) 
as an opportunity to set broader goals aligned with skills 
critical to multiple pathways to postsecondary success. 
ESSA positions a well-rounded education as a primary 
policy lever to support states’ efforts to fulfill the promise 
and need for more students who are ready for both college and career by calling on districts and schools to integrate 
goals and initiatives related to college and career readiness into curricula, improved conditions for learning, and other 
educational experiences that may constitute a well-rounded education. In doing so, states may then leverage federal 
funding for a well-rounded education to drive CCR strategies. 

Urgency for Embedding College and 
Career Readiness in a Well-Rounded 
Education 
Although overall high school graduation rates are on the rise, 
reaching 83% for the 2014–15 school year (U.S. Department 
of Education, 2016a), mounting evidence indicates that 
schools are not ensuring that all students graduate ready for 
postsecondary success. Large graduation rate gaps persist 
between student subgroups.1 Among college goers, attrition 
rates are alarming: only 60% of all students who began a 
4-year undergraduate degree in 2008 graduated within 6 years. 
These rates were notably lower for African Americans (41%) 
and Hispanics (54%; U.S. Department of Education, 2016a). 
Further, of students enrolling in college courses, 20% of 

1 Four-year cohort graduation rates for the 2014–15 school year by subgroup were as follows: students with disabilities, 65%; English learners, 
65%; American Indian/Alaskan Native, 72%; African American, 75%; economically disadvantaged, 76%; Hispanic, 78%; White, 88%; and Asian/ 
Pacific Islander, 90% (U.S. Department of Education, 2016a).

 1973 1992 2010 2020
    Projected 

By 2020, the percentage of all jobs requiring at least some college will rise to 65%, 
including 34% of labor-intensive jobs traditionally associated with less education. 

Bachelor’s degree 
or higher 

Associate’s degree 

Some college, 
no degree 

Labor-intensive jobs 
(e.g., construction, 
transportation) 
requiring at least 
some college, 
associate’s or 
bachelor’s+ degree 

16% 

12% 

29% 

8% 

19% 

32% 

10% 

17% 

35% 

12% 

18% 

65% of all job 
categories will require 
indicated degree 

34% 

Figure 1. Steadily Growing Demand for Postsecondary Education or Training 

ESSA defines a well-rounded education flexibly as “courses, activities 
and programming in subjects such as English, reading or language 
arts, writing, science, technology, engineering, mathematics, foreign 
languages, civics and government, economics, arts, history, geography, 
computer science, music, career and technical education, health, 
physical education, and any other subject, as determined by the State or 
local educational agency, with the purpose of providing all students 
access to an enriched curriculum and educational experience’’ [italic 
added, Sec. 8002(52)]. This brief focuses on embedding CCR goals, 
policies, and strategies into such a definition. 

College and Career Readiness  
Begins With a Well-Rounded Education:  
Opportunities Under the Every Student Succeeds Act 
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Harnessing the Potential of Statewide  
Longitudinal Data Systems to Support  
College and Career Readiness 

Introduction 
Student data are a rich and increasingly common source of 
information for assessing and improving the impact of educational 
priorities, initiatives, and investments. State longitudinal data 
systems (SLDS) are designed to house these data and to provide 
user-friendly strategies for maintaining longitudinal data and using 
data to inform decisions about policy, resource allocation, and 
strategies at the state, district, and school levels. Spurred by federal 
funding opportunities since 2006, SLDS across the country have 
expanded and evolved with regard to the breadth and quality  
of state-collected student data (especially college and career 
readiness [CCR] measures1), as well as states’ ability to use these data systematically to identify needs 
and assess progress of the education system as a whole. In particular, states use SLDS and student 
data to support efforts to ensure that all students are college and career ready. Indeed, the use of SLDS 
allows states to specifically measure progress toward college and career readiness goals through CCR-
related accountability benchmarks and to develop supports and information for district- and school-level 
stakeholders as they work toward ensuring that students meet CCR standards. 

This brief examines strategies for leveraging SLDS to promote CCR goals. The examples provided are based 
on current state efforts to use their state longitudinal data systems to achieve their CCR vision and goals.2 
The following information outlines the basic purpose and elements of SLDS and describes a set of emerging 
practices that serve as examples of how states use SLDS to support CCR. This information may be useful 
to states that are currently reexamining these efforts in light of the Every Student Succeeds Act (ESSA). 

1 Previous performance data collected by states (mainly student achievement and attendance records) were limited in their ability to measure 
students’ college and career readiness. 

2 Please note that the terms CCR goals and CCR efforts are used throughout this brief to refer to states’ individually defined priorities with 
regard to college and career readiness. 

BY KATELYN LEE and SUSAN THERRIAULT, with special thanks to KATE SANDEL, 
BOB SWIGGUM, BRETT CARTER, and JARED KNOWLES  |  November 2016 

DEFINING STATEWIDE 
LONGITUDINAL DATA SYSTEMS 

The U.S. Department of Education (2009) 

defines statewide longitudinal data 

systems as PK–20 systems designed to 

capture, analyze, and use student data 

from preschool to high school, college, 

and the workforce. 

https://ccrscenter.org/implementation-tools/developing-college-and-career-ready
https://ccrscenter.org/implementation-tools/developing-college-and-career-ready
https://ccrscenter.org/sites/default/files/AskCCRS_LeveragingESSA.pdf
https://ccrscenter.org/sites/default/files/AskCCRS_LeveragingESSA.pdf
https://ccrscenter.org/sites/default/files/AskCCRS_Well-Rounded_Education.pdf
https://ccrscenter.org/sites/default/files/AskCCRS_Well-Rounded_Education.pdf
https://ccrscenter.org/products-resources/designing-assessments-college-and-career-readiness-performance-tasks
https://ccrscenter.org/sites/default/files/AskCCRS_SLDS.pdf
https://ccrscenter.org/sites/default/files/AskCCRS_SLDS.pdf
https://ccrscenter.org/implementation-tools/developing-college-and-career-ready
https://ccrscenter.org/sites/default/files/AskCCRS_LeveragingESSA.pdf
https://ccrscenter.org/sites/default/files/AskCCRS_Well-Rounded_Education.pdf
https://ccrscenter.org/products-resources/designing-assessments-college-and-career-readiness-performance-tasks
https://ccrscenter.org/sites/default/files/AskCCRS_SLDS.pdf
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College and Career Readiness

The College and Career Readiness and Success Organizer—The Organizer is a graphic that 

displays a consolidated overview of the many elements that impact a student’s ability to 

succeed in college and careers at both the institutional and individual levels. It is intended  

to be a comprehensive visual representation of the complexities of college and career 

readiness and success.

CCRS Organizer Scorecard—Unsure of what college and career readiness areas your 

state or district needs to strengthen so all students receive a well-rounded education as 

required by ESSA? The CCRS Organizer Scorecard allows you to self-assess your college 

and career readiness efforts and find resources specific to your needs.

CCRS Interactive State Map—The CCRS Interactive State Map presents the broad 

landscape of college and career readiness. The map provides a snapshot of key college 

and career readiness policies, including college- and career-ready definitions, metrics,  

and programs and structures. 

COLLEGE & CAREER  
READINESS & SUCCESS Center
 at American Institutes for Research 

ABOUT THE CCRS CENTER   |  The College and Career Readiness and Success 
Center provides technical assistance through actionable and differentiated services 
and resources that support implementation of states’ college and career readiness 
and success initiatives. As one of seven federally funded content centers, our 
primary audiences are the 15 regional comprehensive centers and the state 
education agencies they serve.

If you have any questions about this Ask the CCRS Center Brief, 
please contact us at ccrscenter@air.org. 

Visit us online at www.ccrscenter.org/ 

 Tweet us @CCRSCenter  Like us on Facebook

https://ccrscenter.org/ccrs-landscape/ccrs-organizer
https://ccrscenter.org/ccrs-landscape/ccrs-organizer
https://ccrscenter.org/ccrs-landscape/ccrs-organizer/survey
https://ccrscenter.org/ccrs-landscape/ccrs-organizer/survey
https://ccrscenter.org/ccrs-landscape/state-profile
https://ccrscenter.org/ccrs-landscape/state-profile
mailto:ccrscenter@air.org
http://www.ccrscenter.org/
http://www.twitter.com/ccrscenter
http://www.facebook.com/ccrscenter

	Designing and Implementing Quality Work-Based Learning Systems: Revisiting the Collaborative Workshop for States and Districts in Savannah, Georgia
	CCRS Center Resources 
	Work-Based Learning
	Employability Skills and Career Pathways
	Every Student Succeeds Act (ESSA)
	Data and Assessments 
	College and Career Readiness





